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Dear 38

This is in response to your gquestions concerning
what restrictions the Ethics Ordinance places upon
your ability to bid for City contracts now and
once you have left City employment. The Board of
Ethics understands that you are currently an
employee of the (3 of Chiews.

In your private capacity, you are
President and CEOQ of a public
relations agency.

Bidding on City contracts while employed by the
City: Section 26.2-11 of the Ethics Ordinance
(Chapter 26.2 of the Municipal Code) explicitly

prohibits City employees from having a financial
interest in City business:

No elected official or employee shall
have a financial interest in his own
name or in the name of any other person
in any contract, work, or business of
the City or in the sale of any article,
whenever the expense, price or
consideration of the contract, work
business or sale is paid with by funds

belonging to or administered by the City
(Section 26.2-11).

Therefore, for as long as you are employed by the
City, you may not bid on a City contract or
otherwise acquire a financial interest 1in any
business of the City of Chicago. Please note that
this prohibition does not apply to the business of
non-City governmental entities such as the CTA,

CHA, Board of Education, or the Metropolitan
Sanitary District.

Post-employment restrictions: Secticon 26.2-10
restricts former employees in their dealings with
the City. The severity of the restrictions
depends upon how involved the former employee was

in the matter at issue before he or she left the
City:
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No former official or employee shall, for a period of
one year after the termination of the official's or
employee's term of office or employment, assist or
represent any person in any business transaction with
the City or any of its agencies, if the official or
employee participated personally and substantially in
the subject matter of the transaction during his term
of office or employment; provided, that if the official
or employee exercised contract management authority
with respect to a contract this prohibition shall be
permanent as to that contract.

Accordingly, the Ethics Ordinance will prohibit you, for a period
of one year after termination of your City employment, from
assisting or representing any person {including yourself) in any
transaction with the City, if you participated personally and
substantially in the subject matter of the transaction during
your term of employment. "Subject matter" in this context means
the general subject matter or concern of the transaction, as
opposed to the specific contents of a particular transaction or
contract. If you exercise contract management authority with

respect to a particular contract, the post-employment prohibition
will be permanent as to that contract.

This advisory opinion is based upon the facts which are outlined
in this letter, If there are additional material facts or
circumstances that were not available to the Board when it
considered your case, you may request reconsideration of the
opinion. A request for reconsideration must (1) be submitted in
writing, (2) explain the material facts or circumstances which
are the basis of the request, and (3) be received by the Board of
Ethics within fifteen days of the date of this letter.

Should you have any further questions, please contact the Board
of Ethics at 744-9660,

Sincerely,

el

~ §7 BFandzel
Chairman
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